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Overview 

 PipelineNC Objectives 

 

• Pipeline Usage 

 

• Improvements 

 

• National Level Programs 

 

• Next Steps 
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PipelineNC Improvements 

• Improved Military Skills matching of MOS/MOC 

to civilian HR language 

• Better security 

• Simpler sign up: Less fields, better design 

• Getting Started guides for jobseekers and 

employers 

• Streamlined Community Index to help you find 

communities of interest faster 

• Updated Employer views to make the site 

faster for companies with large amounts of jobs 



Forecasts developed from NC ESC Occupational Trend Data   

   NC Total Jobs Available TODAY           92,451 
  

   Education       26,051 

  

   Healthcare       12,981 

 

   Retail       12,023 

 

   IT             8,855 

 

   Energy            5,340 



Challenges  

There isn’t a shortage of jobs, only a mismatch 

of resources to find those jobs. 

 

The platform must: 
 

• Allow job seekers to explore careers that fit their skills 

 and interests. 

• Provide easy access to gap training/education, 

 certifications, etc.  

• Create a centralized hub for employers to match their 

 business needs with available talent. (civilian, 

 military and federal)  

• Be embraced by the business/education communities. 



Pipeline Solution 

Workforce 

Employers 

Jobs 

Web 2.0 veterans talent exchange (connects all stakeholders)  

Education Programs + Resources Educators 

Students 
Separating  

Military  



Top 50 High Demand Careers 
(44 in 2 years or less) 



Get Started 

Upload and build  

online resume 

Create Digital 

Portfolio 

Supports WTU, ACAP 

and SCFAC counselors 

work with soldiers 

Create Profile 

Create a Footprint 

 Assess Interests 

 Assess Skills 

 See how MOS maps 

to high demand jobs 

3rd Party Assessments 

Assess Yourself 

Make Career Choices  

• Day-in-Life Videos 

•Knowledge, Skills 

Abilities, & Tasks 

•Identify Skills Gaps to 

obtain the job 

• Job Opportunities 

• Ladders and Lattices 

Explore Careers 

Close Your Skill Gap 

Find required education 

or training 

 Program or Degree  

 Local or National 

 Virtual Training 

 Mentors & Internships 

 Identify Learning  

Land a Job 

 Search for jobs 

Companies find you 

automatically based 

on your match 

strength 

Connect and 

Interview 

Match + Connect  

Five Step Career Process 

Reporting + Analytics 

3rd Party Integration (Assessments, Educational Content, etc.) 

Web 2.0 Elements (Discussions, Content Sharing, Wikis, Chat, Networks) 



Fort Bragg Pilot Results 

 

• National & State Career Readiness Certificate/

 Work Keys at FTCC 

• Entrepreneur Programs 

• Resume assistance 

• Job Connection 



Industry Pages 



Pipeline Communities 
24/7 Access to Career Resources, Jobs, Internships, etc. 







Digital Portfolios 





Digital Invites 
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National Level Programs 

 
•  “Joining Forces” initiative  

•  100,000 Jobs Mission 

•  U.S. Manufacturing Pipeline 

•  U.S. Veterans Pipeline 

•  U.S. Military Pipeline 

•  Hero to Hired, (H2H.jobs) 





Next Steps 

 
• Leverage the National Level Employment Programs 

to drive job seekers and employers to PipelineNC 

 

• Connect education, training and certification 

resources (ACT Work Keys, Entrepreneur, FastTrack 

EMT) 

 

• Attract more sponsors with military and local talent 

 

• Build state level support for PipelineNC 


