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Bragg expansion means opportunities for county 
  
By Bob Shiles, The Robesonian (NC), January 16, 2008 
http://www.robesonian.com/articles/2008/01/16/news/1barac%20jan16.txt 
 

More than 300 local people elected officials, and business 
and community leaders gathered Tuesday to hear Paul R. 
Dordal, executive director of the Base Realignment and 
Closure Regional Task Force. (Robesonian photo by Steve 
Humbert)  
 
LUMBERTON — As growth at Fort Bragg and Pope Air 
Force Base gears up, Robeson County is preparing for the 
impact — mostly believed to be beneficial — that the 
addition of as many as 40,000 military personnel and 
families will mean to it and 10 other nearby counties. 
 
More than 300 local people — elected officials, and business 
and community leaders — gathered Tuesday to hear Paul R. 
Dordal, executive director of the Base Realignment and 
Closure Regional Task Force. The task force is helping the 11 
counties and their 73 municipalities coordinate a regional 
planning effort to handle economic growth opportunities. 
 
“Linking people to jobs — that’s what this is really all 
about,” Dordal said. “The significant growth that is 
projected for this region, combined with the U.S. Army 
Forces Command and Army Reserve Command headquarters 
move to Fort Bragg, will be the catalyst to transform the 
regional economy and workforce in this area from reliance on 
declining industries — such as textile manufacturing and 
agriculture — to meeting the needs of emerging defense 
related companies with higher paying, higher technology 
positions.” 
 
The theme for the day was more — jobs, people, money, 
opportunities. 
 
Charles Chrestman, president of Robeson Community 
College, one of several sponsors for the event, said Robeson 
County residents who have lost textile, manufacturing or 

agricultural jobs need to acquire new skills so they can take 
advantage of the new opportunities. 
 
“This is not as easy as it sounds,” Chrestman said. “The trick 
is that people have to set aside time to get educated in the 
skills employers are looking for when they need to hire. 
 
“There is a lot of different work being created. But people 
have to adapt and learn a new set of skills to be part of it.” 
 
Ken Windley, county manager for Robeson County, 
pointed to defense industry jobs that will be created by 
growth at Bragg. 
 
“People will have to prepare for these defense industry 
jobs — jobs that are high paying,” Windley said. “I think 
there is a lot of opportunity for the region to get new 
jobs.” 
 
Dordal and other task force staff members briefly outlined the 
changes that will affect Robeson and surrounding counties as 
the additional military personnel and their families, as well as 
those businesses and services necessary to maintain the 
growing population as it floods the area. 
 
The changes will affect everything from housing, roads, 
airports, workforce and infrastructure to public safety, 
medical services and quality of life. 
 
Robeson County, task force members added, will benefit 
greatly from its physical location in the “All American 
Defense Corridor” — a new defense and homeland security 
sector created in September to provide 21st century jobs to 
state residents. 
 
The corridor, which serves as the foundation for establishing 
a defense industry in North Carolina, links military bases — 
Fort Bragg, Pope Air Force Base, Camp Lejeune, New River, 
Cherry Point and Seymour-Johnson Air Force — with 
defense-related businesses and research and development 
centers, including Research Triangle Park and the state’s 
progressive university and community college systems. 
 
“We want to market and promote this area to get defense 
industry businesses to come into the area,” Dordal said. 
“There are opportunities for prime contracts, partnerships, 
subcontracts and suppliers.” 
 
John Harbison, task force deputy director, said that most of 
the area’s residential growth spurred by additional military 
personnel at Fort Bragg will be in the northern part of the 
county. He said that military personnel stated in a survey that 
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if they have their choice, they want to reside in Parkton, St. 
Pauls or the Lumber Bridge areas. 
 
Dordal said that over the next few years the impact of base 
realignments and closures will transform the economy of the 
region. It is “essential,” he said, that there be involvement 
from public officials and community and business leaders. 

State Sen. David Weinstein echoed Dordal’s remarks. 
 
“This is a once-in-a-lifetime opportunity presented to us,” 
Weinstein said. “Now is the time to act. We don’t want to 
wait around.” 

  
 

Winding career path leads Loyd to guiding others 
 
By Tony Adams, Columbus Ledger-Enquirer (GA), January 17, 2008 
http://www.ledger-enquirer.com/102/story/223401.html 
 

 
Jamie Loyd, the center manager for the Georgia Department 
of Labor Columbus Career Center. (Ledger-Enquirer photo 
by Mike Haskey) 
 
If not for a personal revelation in the early 1990s, Jamie Loyd 
might have gone on to perform concerts across the country, if 
not around the world. 
 
The south Georgia native was on his way to such a future 
after earning a classical guitar degree from Thomas College 
in Thomasville, Ga., then heading to Valdosta State 
University for more musical schooling. 
 
Deep into his studies there, the son of a farmer was only a 
few courses away from graduating and moving on to Yale 
University for work on a musical master's degree. 
 
"I was very fortunate," said Loyd, now 39. "I got to go to 
Canada and study. I learned from some of the very best in the 
world." 
 
But it was not meant to be. 
 
"After about a year and a half of sitting in a little 6-by-8 
room, day in and day out, playing the guitar and practicing, I 
just got burned out on it," he said of his Valdosta State stint. 

"I decided a career is not what I wanted in that... and to this 
day I sometimes wonder what if." 
Not often, however. For the most part, Loyd hasn't looked 
back on the road that led him to Columbus, where he now is 
manager of the Georgia Department of Labor's career center, 
the modern moniker for "unemployment office." 
 
That road has included plenty of education -- degrees in 
philosophy, sociology and public administration -- as well as 
working with troubled youths in south Georgia and north 
Florida. 
 
He took the job as manager of the Labor Department's 
Camilla Career Center in 2004, transferring to Columbus in 
June 2007 following the promotion of Mikell Fryer -- his 
mentor -- to district manager. 
 
Loyd now is in charge of helping troubled workers who 
have been displaced from jobs in the Georgia counties of 
Muscogee, Harris, Chattahoochee, Clay, Quitman, 
Randolph and Talbot, as well as Russell County in 
Alabama. He oversees a staff of 46. 
 
An average of 100 people walk through the doors of the 
Columbus Career Center, 700 Veterans Parkway, each 
weekday seeking assistance with finding gainful employment. 
 
The Ledger-Enquirer sat down with Loyd last week to discuss 
his work and his office's role in the community. Here is a 
portion of that interview: 
 
What has your experience here been like so far? 
 
It's very challenging, but in a good way. There's so much 
good going on here with economic development and the 
growth, with BRAC on the way (Fort Benning's 
expansion) and Kia coming in up the road. This whole 
area economically is growing, and we're a big part of that. 
 
What's your day-to-day life like? 
 
I'm fortunate here to have two assistant managers and I try to 
delegate as much to them as possible so that they can help run 
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